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It gives me great pleasure to present 
the Annual Report for the Workspace 
Group for the year ending March 
2013.  I am pleased to report that 
overall the Group continues to 
perform well with increasing levels 
of activities and projects.

At Workspace we are very much focused 
on delivering services to our community 
through surpluses generated from our 
trading activities. During the past year we 
continued to grow and develop in line 
with our aims and objectives as set out in 
our Corporate Plan 2011-2015.  Some of 
the highlights from the past year include:

Group turnover exceeds £10M –
Whilst turnover is not always 
indicative of performance, turnover 
at Workspace does give a strong 
indication of the level of activities 
and increasing turnover does indicate 
that we as an organisation are 
growing our levels of business – 
in 2012/2013 our turnover exceeded 
£10M for the first time. Our strategy 
is very much focused on ensuring 
that growth levels continue.  

Record number of staff employed  
by the Workspace Group –
We currently employ 147 staff across 
the various parts of our Group. This 
is as a result of increasing levels of 
activities and we anticipate that the 
numbers will continue to grow as we 
focus on growing our business and the 
range of services and products we offer.

New offices for the 
Workspace Group – 
Our continued growth during the 
year has seen us move to new, 
bigger offices in Cookstown to 
accommodate our increasing 
numbers/programmes in the Mid 
Ulster area and also open a new 
office in Belfast. This brings our total 
number of Group locations to nine.
 
Awards – 
We were awarded the Queen’s 
Award for Enterprise in Sustainable 
Development in recognition of the 
significant contribution that the 
Workspace Group has made in aiding 
regeneration and demonstrating 
commercially successful sustainability.  
We also won the ‘Best Community 
Impact’ award at the Mid Ulster 
Business Awards in recognition of the 
contribution the Workspace Group 
has made to our local area. 
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50 High Street – 
Our refurbishment of the former 
‘Plantation Centre’, was completed 
in 2012/2013 and it is proving to be 
a great example of multi-faceted 
community activity centred around one 
building with a mixture of usages.  It is 
great to see the building now having 
such high levels of usage particularly 
with the opening of the new 
Draperstown Library on the premises.

We are proud of what The Workspace 
Group has achieved and no doubt with 
the same approach “Passionate about 
business, delivering to our Community” 
we will continue to meet the needs 
of the local area in a professional, 
economical and profitable way. 

I would like to thank all of The 
Workspace Group team - members, 
directors, management and staff for 
their continued commitment, hard 
work and enthusiasm which has made 
The Workspace Group the excellent 
organisation that it continues to be.  

Newly refurbished 50 High Street building
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07.00am
THERM TECH 
FACTORY 
COMMENCES 
PRODUCTION

Therm Tech design, build and 
install bespoke industrial waste 
heat recovery systems and is 
based in Manchester.

Since it was acquired by Workspace 
in November 2011 Therm Tech 
has been pursuing a planned, 
deliberate growth strategy. This 
involves building a management 
team to support the business growth, 
increasing output, employing more 
design and production staff, investing 
in new equipment and expanding its 
factory floor-space. 

Workspace’s ‘hand on the tiller’ 
is producing clear and significant 
results. More and more companies 
are recognising Therm Tech’s 
unrivalled technical excellence, 
its highly skilled workforce and its 
ability to improve energy efficiency, 
maximise savings and optimise 
environmental performance.

Business turnover is improving 
monthly and orders are being 
received from blue chip companies 
such as Cargill, Eli Lily, Bridgenorth 
Aluminium, Heineken, Facultatieve, 
Nederman and CC Jenson. Added to 
these are increased export orders.  
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A DAY IN
OUR LIFE...

Therm Tech Then - 2011 Now - 2013

Employees 11 21

Factory floor-space 7,000 sq ft 18,000 sq ft

Workspace Director Sam McCloskey receiving 
the Queen’s Award from the Lord Lieutenant 
Denis Desmond.



7.30am
HOMESEAL
VANS START 
LEAVING
OUR YARD

It’s central to the Workspace culture to grow and 
diversify. But that never means taking the eye of the 
core business. And, true to our name, ‘workspace’ 
for rent persists as a core Group business.

Demand for Workspace property across all sites remained 
high with occupancy levels of over 90%. In Magherafelt small 
office space is the market priority whilst in Draperstown the 
market prioritises industrial units. Despite negative press 
about the high levels of empty offices and industrial units 
in Mid-Ulster, Workspace’s units remain competitive and 
popular, enjoying a strong tenant retention rate.

WHAT WE DID THIS YEAR
- 4,500 homes surveyed and/or 
 given energy advice
- 1,421 households provided 
 with cavity wall insulation
- 5,842 lofts insulated
- 122 households provided 
 with solid wall insulation
- 7,038 ‘fuel-poor’ homes helped 

through the Warm Homes Scheme

Over the past 18 years Homeseal 
has grown to become the leading 
installer of insulation in Northern 
Ireland. In that time Homeseal has 
improved the energy efficiency 
of 58,000 homes and its ‘product 
offer’ now includes cavity, loft 
and solid wall insulation, roof 
ventilation, thermal imaging and 
energy efficiency supports such as 
pipe lagging, radiator panels and 
draught proofing. 
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Working with eight companies in 
Draperstown, Workspace made a 
successful ‘pooled application’ to Invest 
NI’s Innovation Vouchers programme 
to fund a scoping study for renewable 
energy within the Draperstown area.

The study was conducted by the 
QUESTOR Centre at Queen’s University 
and analysed current energy usage within 
Draperstown. It also investigated the 
potential for renewable energy projects 
in the area.  

Further research into the viability of the 
potential renewable energy projects for the 
local area is needed and we plan to take 
this forward in the short to medium term.   

In August 2011, Network Personnel was awarded contracts to 
deliver the Department for Employment and Learning’s (D.E.L.) 
Local Employment Intermediary Service initiative in the Moyle and 
Cookstown District Council areas. We refer to it as SOURCE and it is 
designed to help unemployed people identify and overcome those 
issues that may be preventing them from finding and keeping a job.  

During 2012/2013 our SOURCE teams worked with more than 200 
clients, 22 of whom then moved into full-time permanent employment. 
Many more moved into training and/or part-time and temporary work. 

As well as arranging a variety of individual employment-focused training 
courses, our teams facilitated group ‘Pre-employment packages’ in 
hospitality, social care, childcare, retail and other work areas. These 
allowed groups of up to 12 people to quickly attain desirable accredited 
qualifications which would greatly help them find work in their local areas.

All the signs are that as people become more and more aware of SOURCE 
and what it offers, our teams will be able to help many more people 
become better trained and move into permanent employment.

9.00am
“GREEN TOWN – GREEN SPACE” 
A SCOPING STUDY FOR 
RENEWABLE ENERGY WITHIN 
THE DRAPERSTOWN AREA 
IS LAUNCHED

9.30am
CHARLENE, SOURCE ADVISER
MEETS WITH JOB SEEKER 
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AND WHAT THAT PRODUCED
- 2,560 tonnes of carbon ‘eliminated’
- £630,000 saved on customers’ 
 utility bills 
- 50 people employed
- 98.7% customer satisfaction rate

We are also developing a growing expertise in dealing with ‘hard to treat’ 
houses, developing solutions such as cavity extraction, air tightness testing 
and insulated plasterboard.  

“Workspace were able to offer me an ideal environment for my 
new business venture. They were easy to work with and have 
provided me with on-going support and advice in relation to 
taking on the premises and starting my new business.”

J Max Fitness, Strength & Conditioning 
and a Workspace tenant since February 2013.

8.30am
ENDA, PROPERY MANAGER 
WELCOMES NEW TENANT



10.00am
DRAPERSTOWN LIBRARY 
AT 50 HIGH STREET OPENS 

10.30am
ROBERT, NETWORK RECRUITMENT, 
ORGANISES A TEMPORARY WORK 
PLACEMENT IN BA COMPONENTS

11.30am
ROBIN, COMPANY 
ACCOUNTANT,  
AUTHORISES 
PAYMENTS TO LOAN 
STOCK HOLDERS

12.00noon
UP FOR WORK 
TEAM CONTINUES 
WORK ON SITE AT 
LISSAN HOUSE 

11.00am
NETWORK PERSONNEL’S STEPS 
TO WORK GROUP ATTEND CORE 
GATEWAY SESSION 
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For some time 50 High Street had lain vacant, a 
good building but seemingly an unwanted one. In 
2012/2013 all that changed.

Achieving the change was like building a ‘two-layer 
jig-saw’, one layer concerning a mixture of uses for the 
building and the other tying together the various bits of 
funding needed. A key part of this was our local efforts 
not just to save Draperstown Library from closure but also 
to give it a new lease of life. In 2012/2013 the final pieces 
were slotted in. Now Draperstown enjoys in ’50 High 
Street’ a resource which hosts/facilitates:

• Draperstown Library in a larger, more modern, 
 fit-for-purpose facility
• An expansion of the local Youth Club
• Community meeting space
• A Sixth Form study room for the local High School
• An external poly-tunnel supporting Network Personnel’s 

‘Up For Work’ employment programme
• A relocation of the Glasgowbury Music Group to the 

nearby Corn Store where it will deliver music/drama/
multimedia tuition, training and events

Network Recruitment has grown to become a leading 
provider of recruitment, staffing and outsourcing 
services to local and multi-national businesses from its 
offices in Letterkenny and Magherafelt. The business 
model is simple: match the capabilities of ‘client 
candidates’ with the needs of ‘client employers’. 
Delivery of that model however is less simple, 
demanding hard, focussed and person-centred effort. 

But it works. It works well. And it worked particularly well 
in 2012/2013. 

During the year Network Recruitment grew its client 
portfolio across a number of new business sectors and 
new geographic areas. We now do business in Northern 
Ireland, the Republic, Wales, England and Scotland. And 
we’re ready to step up to the challenges of the return to 
business growth that we definitely noticed over this past 
year. Results are what matter though and in 2012/2013 we 
successfully placed:

• 93 people in permanent posts  
• 1,251 people in short and long term temporary 

positions 

‘Steps to Work’ continued during 
2012/2013 as Network Personnel’s 
key programme for helping 
unemployed people find jobs. We 
deliver ‘Steps’ in both Magherafelt 
and Cookstown and also manage 
it for the entire North-West area, 
bringing in the Coleraine and 
Limavady Council areas.  

The past year saw two new strands 
introduced to the programme by 
D.E.L. The first was aimed at people 
aged under 25 and the second at 
people aged over 50. Both these 
strands can offer people six months  
paid employment.

Over the past year Network 
Personnel has brought 1,695 
people into the ‘Steps’ programme. 
Government figures published in 
March 2013 show that some 24% 
of Network Personnel’s ‘Steps to 
Work’ participants had found and 
then sustained jobs for themselves. 
This level of success makes the 
company the highest ‘Steps to 
Work’ performer. It is a remarkable 
performance, especially given the 
often difficult economic climate in the 
North-West.

When the call for community 
action to do something to help 
Draperstown was made in the 
early 1980’s some 170 local people 
provided loans ranging from 
£50 to £1,000 to help establish 
Workspace as the vehicle to do so.  

These individuals had the belief 
that something could be done and 
gave the money and the mandate to 
Workspace’s voluntary Board to make 
it happen.  They are not shareholders 
as Workspace is a company limited by 
guarantee – a social enterprise. We 
have made quite a bit happen since 
then and each year our founding 
members receive a small interest 
payment on their original loan.  

‘Up for Work’ primarily assists 
people who are long-term 
unemployed or who have been 
through other ‘back to work’ 
initiatives but have not yet found 
jobs. It provides a powerful 
combination of advice, mentoring 
and training and has quickly 
become a ‘best practice’ example 
of how to get people back into 
training and work.

‘Up for Work’ is part-funded by the 
European Social Fund with match-
funding provided by a range of local 
partners including Network Personnel 
ourselves who contribute substantially 
from our own funds.

During the past year ‘Up for Work’ 
has delivered:
• 150 people through the 

programme
• 79 people into jobs
• 283 qualifications for participants
• 64 people through self-

employment support
• 34 people through a range of 

practical environmental projects
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2.00pm
AFTER-SCHOOL 
CLUB START PICKING 
UP KIDS FROM 
PRIMARY SCHOOLS 

1.00pm
SENIOR MANAGEMENT 
TEAM HOLDS A ‘WORKING 
LUNCH’ MEETING

2.30pm
THE MONDAY CLUB,
A WORKSPACE
COMMUNITY FUND 
GRANT RECIPIENT MEETS
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Our success is very much down to our people and 
we have a strong group of very capable individuals 
giving Workspace and its various companies strong 
leadership on a day to day basis.

A community without children is a community without 
a future. A community with healthy, well-cared for 
children on the other hand is a community with a 
sound future. The needs of local parents and children 
have therefore always been a Workspace priority. 

Draperstown After-School Club was set up to meet a 
particular local need. Crucially it was set up with the 
parents whose children needed the childcare and 
since then has been driven by a parent-centred ethos. 
Alongside that has been a constant linkage with childcare 
professionals and regulatory bodies.

Our Club offers a range of services to children between 
4 and 11 years. At this age children are more discerning 
and require a more active and engaging environment.  
The Club therefore offers a range of age-appropriate 
activities, choices, fun and social interaction, all delivered 
in a dedicated space that is safe and secure and which has 
its own outdoor play area. 

Workspace has always been in, of and for its local 
community. It works hard and ‘with no punches 
pulled’ to create wealth, both directly and indirectly. 
But all the wealth it creates for itself is immediately 
put to the creation of more wealth, be it economic, 
social or environmental.

Each year the Group gives part of its profits to the Workspace 
Community Fund. Local community and voluntary groups then 
apply to the Fund for grants of up to £250. The Fund supports 
projects which will improve the local area, promote community 
involvement, enhance the quality of life/well-being of local 
residents or address other local needs.

Since its launch five years ago the Fund has allocated 
almost £40,000 to over 100 local community and voluntary 
projects. That’s a lot of ‘difference made.’ The past year 
saw 22 grants valued at £6,990 awarded as follows:

1 St Mary’s Primary School: 
 butterfly garden and planting boxes
2. Kilcronaghan Community Association: 
 road signs for a Family Fun Day and Vintage Rally
3. Granaghan & District Women’s Group:  
 classes and an outing for the Open Door Club
4. Upperlands Festival Park Recreation Committee: 
 an industrial strimmer
5. Desertmartin Accordion Band: 
 First Aid and Marshalling course
6. 33rd Derry Ballinascreen Scouts: 
 publishing a newsletter

7.  Crimson Star Accordion Band:  
  tutor costs for teaching people how 
  to write their own music
8.  King William III Crescent Community Group: 
  tutor costs for a management skills course 
9.  Backrow Recreation Centre: 
  Summer Scheme activities
10. Lower Castledawson Community Association: 

Summer Scheme activities
11. St Malachy’s GAC: 
  First Aid training and equipment
12. Upperlands Community Development Ltd: 
  toys and equipment for a Carers and Tots Group
13. Gaelscoil/Naiscoil na Speirini: 
  tutor costs to teach children about the Solar System
14. Monday Club: materials
15. Slievegallion Community Pre-school: 
  day trip for local school children
16. Glasgowbury: 
  workshops in music, dance and circus skills
17. Bellaghy Women’s Group Ltd: 
  transport and lunches 
18. Draperstown Traders Association: 
  busking festival and community fun day
19. Ballinascreen Scór na nÓg Group: 
  Ceili dancing dresses and instrumental group outfits
20. Derganagh Training and Development Association: 
  fly fishing classes
21. Ballinascreen Early Years: 
  play equipment
22. St Colm’s GAC Ballinascreen: 
  hire of the Backrow Recreation Centre 
 for an eight week sports programme

Brian Murray
Chief Executive

Robert Fullerton
General Manager
Network Recruitment

Adrian Lyon
General Manager 
Elite Energy

James Bush
General Manager 
Therm Tech

Adele McIvor 
Corporate Services 
Manager

Enda Daly
Business & Enterprise 
Team Leader

Cathy McGarvey
General Manager 
Network Personnel

Georgina Grieve
General Manager 
Homeseal

Robin Gawne
Company Accountant

community     fund



3.00pm
BUSINESS ADVISER LEON MEETS 
A NEW POTENTIAL START UP 

4.00pm
JANICE, FAMILY LIAISON OFFICER, 
DOES A FAMILY VISIT

3.30pm
ELITE ENERGY STAFF START REFURBISHING 
SCHOOL LIGHTS AT THE END OF CLASSES  
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The Regional Start Initiative, delivered on behalf 
of Invest NI provides a comprehensive package of 
free advice, training and support to help people get 
businesses up and running. It is – and its predecessors 
always have been - a key part of what Workspace 
does and is central to the Group mission of driving 
forward local entrepreneurialism. 

Workspace’s delivery of the Regional Start Initiative 
started in November 2012 and by the end of March 2013 
we had brought 36 people through it. Before the Regional 
Start Initiative began Workspace had already provided 
free training, advice and business planning for another
48 people. 

Energy efficiency is becoming an increasingly strong 
business sector for the Workspace Group. Elite Energy 
is part of that, building a strong business on the back 
of major and ongoing changes in the lighting industry. 
It focuses on supplying, installing, maintaining and 
monitoring clients’ lighting needs, in whatever 
combinations clients require.

Elite Energy prioritises quality, a core value in an industry 
where sharp competition can easily lead to cheap but sub-
standard products. Good quality, market-leading products 
and credible warranties are all central to the Elite Energy offer. 
These are complemented by work processes which conform to 
ISO9001/18001/14001-accredited environmental and health and 
safety practices and by CHAS and Constructionline registration. 

During 2012/2013 Elite Energy:
• Won a major three year framework contract  with 

Redcar and Cleveland  Council to deliver options from 
upgrades to full replacements across a full range of 
Council buildings and facilities

• Completed a £120,000 ‘LED replacement’ contract with 
Swansea University

• Worked with Wrexham University to install a 
combination of retro-fit and replacement lighting

D.E.L. launched its ‘Pathway to Success’ strategy 
in June 2012. It aims to address the significant and 
often vexed issue of young people who are ‘Not in 
Education, Employment or Training’ (NEETs). 

The Community Family Support Programme is a ‘Pathway’ 
initiative. It is specifically designed to help disadvantaged 
families make the life changing-decisions that will improve 
their prospects and leave them better-placed to become 
full participants in society. The Programme also supports 
families with a high level of need to develop their capacity 
to reach their full potential.

In January 2013 Network Personnel was awarded the 
contract to pilot this programme across the Cookstown 
and Newtownabbey Council areas. Ten families were 
recruited from each Council area and a designated 
Family Liaison Officer appointed to then work with 
them until August 2013. Our outcomes from the pilot 
programme have been excellent and have subsequently 
led to Network Personnel winning tenders to deliver 
contracts in the Northern and Southern Health and Social 
Care Trust areas. 
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The ‘Steps to Work’ Test Trading Programme gives 
unemployed people the chance to get support from an 
experienced business advisor and to ‘test trade’ a new 
business for up to 26 weeks yet all the while continuing to 
receive their benefits. It’s a good practical way of tackling 
the ‘benefits trap’, the cruel reality that for some people 
life on benefits makes more financial sense than a life 
at work.

During 2012/2013 we helped 36 people to start and test 
trade their business idea. The results were spectacular, 
with 60% of participants continuing with their business 
and signing off benefits. This was against a target of 23% 
set by Department of Employment and Learning, the 
programme contracting authority.

These business start-up programmes have delivered 
multi-layered results. People are supported into good, 
meaningful work. They become ‘their own bosses.’ 
Entrepreneurialism increases. The local economy grows. 
Other people see what’s possible. Communities are 
strengthened. And benefits dependency is reduced.

It’s a clear case of Win-Win-Win!



4.30pm
MICHELLE, BUSINESS ADVISOR, MEETS WITH 
UPPERLANDS COMMUNITY DEVELOPMENT 
LTD TO DEVELOP A BUSINESS PLAN FOR 
THEIR NEW SOCIAL ENTERPRISE

6.00pm
ADELE, CORPORATE SERVICES MANAGER, 
LAUNCHES NEW ‘GET HEALTHY AT THE BACKROW’ 
EXERCISE SCHEME IN PARTNERSHIP WITH GPS 
FROM THE LOCAL SURGERY 

6.45pm
THE YOUTH CLUB OPENS  
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The Social Entrepreneurship Programme is delivered 
on behalf of Invest NI. It helps potential social 
enterprise groups start businesses and encourages 
existing ones to grow, create employment, exploit 
export opportunities and generally maximise their 
positive impact on society.

Existing community and voluntary groups can also be 
helped to create social enterprises.

The current Programme started in January 2013 and offers 
help to those at the start-up stage. Tailored mentoring, 
business planning support and capability advice have 
been provided to two local groups, helping them to 
successfully develop their socially-oriented businesses. 
Both groups also secured start-up financial assistance 
through the programme.

Social enterprise is what Workspace is fundamentally 
about and this Programme is therefore particularly dear to 
its heart.

Everything Workspace does is always a means to 
an end. There is always a ‘bigger picture’. And that 
bigger picture is about community well-being, be it 
economic, social, personal or environmental. 

It was therefore very appropriate that in 2012/2013 the 
company looked at what role it might have in the wider 
area of healthcare locally. Part of this involved holding 
discussions with local health professionals.  

The first outcome was the provision of free access to 
Group recreation facilities for people identified by local 
GPs as suffering from stress, anxiety, obesity and/or 
other health-related issues.  ‘Get Healthy at the Backrow’ 
vouchers were ‘prescribed’ by GPs to appropriate patients, 
allowing them to participate in any organised activities in 
the Backrow Recreation Centre and the Spinning Room.

At the same time, Workspace has also increased the 
number of local people trained in Basic Life Support and 
in the use of Defibrillators. Appropriate emergency access 
is also now available to the ‘community’ Defibrillator 
located at the Backrow Recreation Centre.

From its new home in 50 High 
Street, the Corn Store Youth Club 
provides an ideal environment for 
children aged 8 to 18 years to come 
together to socialise, develop new 
skills, benefit from valuable lifestyle 
information and participate in 
exercise/leisure sessions. 
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Over 200 children attend the club 
every week which opens from 
Monday to Thursday.  Workspace 
initially provided the Youth Club 
with premises at the Corn Store 
on a peppercorn rent and this 
arrangement continues in their 
new expanded home.  



10.00pm
THE BACKROW 
RECREATION 
CENTRE CLOSES 
FOR THE NIGHT  
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The Backrow Recreation Centre was built by Workspace to drive 
forward local health and well-being by increasing the number of 
people taking part in sport, active recreation and wider physical 
activities. In this it is central to improving the quality of life of local 
people. The Centre continues to provide a much-needed resource 
for the people of Draperstown and its surrounding communities. 

The Backrow offers top quality facilities, highly-trained staff and a 
programme of activities that includes spinning, boxercise/aerobics 
classes, various fitness and well-being activities as well as an annual 
summer scheme.  

Those top class facilities and well thought-out programmes of activities 
generated more than 21,000 ‘usages’ during 2012/2013.

The ongoing, strong partnership between Workspace and St Colm’s High 
School also continued with over 440 High School pupils using the Centre 
every week.  

The past year marked the fifth anniversary of the opening of the Backrow 
Recreation Centre.  To celebrate and mark this, a ‘funder’s wall’ was 
erected which recognises the contributions made by members of the 
community and local businesses to building the Centre. 
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7.30pm
WORKSPACE
BOARD
MEETING 

Nearly thirty years after its 
establishment for precisely that 
purpose, Workspace continues 
to play a core role in the delivery 
of economic and community 
development services through the 
Magherafelt District Council Area 
and increasingly further afield.

As an organisation The Workspace 
Group has become a significant 
‘player’ across a wide range of 
activities and territories with ongoing 
growth seeing turnover, staff and 
locations continuing to increase.  

None of this happens by accident. 
It’s all planned, guided, managed, 
resourced and monitored/evaluated. 
Keeping a strategic overview of all 
this is the Workspace Board. Good 
governance ensures good results.

Dr Michael McAllister
Chair
Partner
ASM Chartered
Accountants

Brian McGuigan
Local Councillor

Willie McKeown
Managing Director
Yardmaster

Kate Lagan
Local Councillor

Laurence OKane
Managing Director 
Pharmacy Supplies
and iMed Healthcare

Graham Mawhinney
Local Historian 
and retired Teacher

Samantha McCloskey 
Vice Chair
Director
Centre for Advanced 
Sustainable Energy

Damian Heron
Managing Director 
Heron Bros

Patsy McShane
Local Economic 
Development 
Consultant

Brian O’Kane
Managing Director
O’Kane Holdings

Regina Caulfield
Managing Director
Caulfield Insurance

Jack Hogg
Director,
R. Hogg and Co.

2012/2013 saw three long serving 
Directors of the Workspace Group 
Board step down. Brian O’Kane, 
Regina Caulfield and Jack Hogg 
dedicated a lot of time and effort 
in helping make Workspace the 
company it is today. The past year 
saw the Group welcome two new 
Directors, Damian Heron and Laurence 
O’Kane who bring a wealth of 
experience to the Workspace Board.

Backrow Usage 2012/2013
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COMPANY 
INFORMATION

CHIEF EXECUTIVE 
Mr Brian Murray   
  
COMPANY 
SECRETARY 
Mr Robin Gawne   
    
REGISTERED OFFICE 
The Business Centre  
Draperstown, BT45 7AG 
    
REGISTRATION 
NUMBER  
N.I. 18240

BANKERS 

First Trust Bank  
The Diamond
2 Rainey Street
Magherafelt, BT45 5AG  

Bank of Ireland 
11 Market Street
Magherafelt, BT45 6EE  

Ulster Community 
Investment Trust
Linenhall House 
13–19 Linenhall St
Belfast, BT2 8AA

AUDITORS
 
PricewaterhouseCoopers 
Waterfront Plaza
8 Laganbank Road
Belfast, BT1 3LR

SOLICITORS

Tughans
Marlborough House 
30 Victoria St 
Belfast, BT1 3GS   

   

BOARD OF DIRECTORS 

CHAIR  
Dr Michael McAllister

VICE-CHAIR 
Ms Samantha McCloskey
   
NON EXECUTIVE 
DIRECTORS 
Councillor Brian McGuigan 
Mr Damian Heron 
Mr Graham Mawhinney
Councillor Kate Lagan
Mr Laurence O’Kane
Mr Patsy McShane
Mr Willie McKeown
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...THERM TECH EQUIPMENT CONTINUES 
RUNNING AND RECOVERING WASTE HEAT 

... ELITE ENERGY`S ENERGY 
EFFICIENT LIGHTING CONTINUES 
TO SAVE ELECTRICITY COSTS

THROUGH THE NIGHT...
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ACHIEVEMENTS
2012-2013

1,045 
PEOPLE
DIRECTLY BENEFITED 
FROM WORKSPACE 
COMMUNITY 
FUND GRANTS

WORKSPACE GROUP 
TURNOVER EXCEEDS

£10,000,000 
FOR THE FIRST TIME

780 
PEOPLE COMPLETED 
AN ACCREDITED 
TRAINING COURSE 
THROUGH NETWORK 
PERSONNEL 

33 
UNEMPLOYED 
PEOPLE HELPED TO 
START THEIR OWN 
BUSINESS THROUGH 
STEPS TO WORK

1,890,805KG ESTIMATED CO² SAVINGS AS 
A RESULT OF LIGHTING UPGRADES CARRIED 
OUT BY ELITE ENERGY IN SCHOOLS IN THE UK

534 
PEOPLE COMPLETED 
WORK PLACEMENTS 
THROUGH STEPS 
TO WORK

93 PERMANENT 
JOBS FILLED 
BY NETWORK 
RECRUITMENT

BUSINESS 
START-UPS 
SUPPORTED62

EXISTING 
BUSINESSES
SUPPORTED22

EMPLOYED 
BY THE 
GROUP

147

CHILDREN PARTICIPATED 
IN OUR SUMMER SCHEME

HOMES INSULATED ACROSS 
NORTHERN IRELAND

7,385 130

4,649 PEOPLE REGISTERED 
WITH NETWORK RECRUITMENT

22 COMMUNITY AND 
VOLUNTARY GROUPS AWARDED 
GRANTS FROM THE WORKSPACE 
COMMUNITY FUND

1,251
TEMPORARY 
PLACEMENTS/JOBS 
FILLED BY NETWORK 
RECRUITMENT

£630,000 SAVINGS IN 
UTILITY BILLS AS A RESULT 
OF INSULATION INSTALLED 
BY HOMESEAL IN HOMES 
ACROSS NORTHERN IRELAND

SCHOOL CHILDREN USED THE 
BACKROW RECREATION CENTRE 
FACILITIES ON A WEEKLY BASIS

440

PEOPLE EMPLOYED 
BY WORKSPACE 
BUSINESS UNIT 
TENANTS

204

32 CHILDREN CARED 
FOR BY DRAPERSTOWN 
AFTER SCHOOL CLUB

21,281 USAGES AT THE 
BACKROW RECREATION 
CENTRE IN THE EVENINGS 
AND AT WEEKENDS

265 
PEOPLE MOVED 
INTO EMPLOYMENT 
AFTER PLACEMENT 
THROUGH STEPS 
TO WORK

THERM TECH FITTED 
ODOUR ABATEMENT 
SYSTEMS TO VARIOUS 
UK CREMATORIA, 
PREVENTING 800KG 
OF HYDROCHLORIC 
ACID AND 200KG 
OF MERCURY 
FROM ENTERING 
THE ATMOSPHERE 
PER ANNUM

3,254 
TONNES OF CO² 
SAVINGS BY 
ECONOMISERS 
INSTALLED BY 
THERM TECH



The Business Centre 
Draperstown, BT45 7AG 

T: 028 7962 8113   
Lo-Call: 0845 362 0747 (UK)   
1890 928 556 (ROI) www.theworkspacegroup.org

community     fund


